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THE WATER WORKS ACT

(Car, 272)

ORDER

Made under section 3(1)

THE WATER WORKS (DESIGNATION AND DECLARNITON OF WATTR SUPPLY
AREN) ORDER. 2007

I.'This Order may be cited as the Waterworks (Designation and
Declaration of Water Supply Arca) Order. 2007 and shall come into
operation on the date of publication.

2. The Water User’s Association specificd in the Schedule to this
Order is hereby designated and declared to be Water Supply Arca.

SCHEDULLE

AAY?)

Winter User s Association

Area

IMtapamuii Water User's Association

Muae, Mpanga and M Villages

Dar s Salaam,
19" July, 2007

Suekvre Jo K awanmw,
r\'luu'\'l('r_/m' Water
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EXECUTIVE AGENCIHES ACTT. 1997
(Cae 2:03)

ORDER

Nade under section 3 ™

FHEENTCUTIVE AGENCY

CENASISEY U S AN AN AL ANEADENT BAGANION O) (8 STABLISTIATEN Ty
ORDER, 2007

I This Order may be cited as the Exceutive Ageney (Taasist va Sana
na Uitamaduani) (Establisgment) Order, 2007 and shall come into operation
on the date ol pubhication.

2 "There is established the Taasisi va Sanaa na Utamaduni to be known
by the acromvm TaSUBa 1o take over the Tunctions currently performed
by the Bagamovo College of Arts i the Moustiy of Information. Culture
and Sports

o Governance. responsthilities. powers. accountabihiy and other
natters relatme o Taasise va Sanaa na Utimadam shall be as speciticd
in the Framework Document set out in the Schedule to this Order

SCHEDeT

1.0 ForprEwonrn

Pable Servee Petom Paopramime (PSEE Yy ae Tz las mimated by Chames
s Temiess athea st the s ol stimalabine socioceananmg pertormnngee |quu.l_-]1
clleetve publie servce defivers i thie same el the govemment s wanstonned
come al b Tormer depantments add mstitmons o became Fyecative Areneies whinly ean
ron Biesancsses e bolalE ol the gon conment imeaqierbsiess manner for some o) 1.
operatianal servecs Teowih e spant ot B vae San anmadom Do o
Clastgag ve establishod o Apenes The am ol TaSU D s 10 Provide e
opportues peerchand advson senaecs neatsd colie mder e et |1.-|u-;
sondehnes S s espected 1o oller atsoservees o ehentom Lz 1o e v ernment

public private sector iy well as other staleholders m the wode remon ol Ny |
! A

9
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Executive Agencv (Taai N S e ramcdini) (Ixtahlishmen)

OGN Now 2200 cemid

bevond TaSURa can realize iy expected perfonmance In uhthzing existinge: business

potential m both the public and Prvate sector clients wirl stk nemts and culigge

FasSEI R vall Tane 1o tabe comnizanee of e necds of s costomers and stakehiolders
e cope wath compentive el g viermge methe seetor 1aSH) lins developed s,
Stese Pl which tocuses on stahehokders A e e ol mvestient 1o satisly s
CUSOMEEs s s o aren ol busiess

Fwould ke o ke this appartamiy o thank 1he Aveney limplementation Temn oy
thew commument m the entie prowess. President™s Ofice-l'ablie Seryiee Nanaecment i
thew gondance and all stakelolders for their s hat have resnlted imnto e establishent
ol TaStH

Fiherefore wish the Chiel Fxeeutive s all the employees eveny sueeess i making
FaSUR o eleetive amd ellicwent Fxeentive Aveney in the deliveny of public sen iee

Plox, Mot S Kiexim(NI?)
Minisier of Information. Culture and Nporty

Histoneal Backeronnd of the Institute

Phe Baasist va Sanaaona Ulinmaduni Bagamoro- TaSUBa s o produet of the | Hmove
Callege al Ans (BCAY and ean be teaeed from 1962 when for the fiest time m ihe Iston
al the then gz iha. the Munistey ol National Coltwre snd Youth was established n
1963 he Minstey tormmilared o Nattonal Performimg Ajis Company (INPAC) sty
with dance and it grew over the vers 1o melude aerobaties in 1969 1owerver i worth
notme that sinee 1961 (e Department of Culure has been mon e from one nmnshiy 1o
the other s mdicated I iy profile at the end of ths chapler

Phe need Tor nmng m the aris was tecopnzed smee 1971 wnder the Minstiy of
Natonal Fducation 1his ted 1o the establishienm ol Acrobaties e Fhe wamees
who were weennted Tom P sehools reeeived acrobatics tmng and tor those who
i wat complerad Poma e vy teceived bath acrabaties g and INTTITETRY
cducation In 1971 alier il povermment reaestablishied the Mimsine of Navonal Coline
and Youth toecther with melusion of dirna onpe i NPAC . impoved rmmy
progemmme s desiened whieh resulted mio the € ollese of Peronmme Aty -

I T9S0 g s deended In ghe pavent Kt o dishand NPAC due 1o the et i
the govermment elanped srtegy of NPAC pome sonmd the conn petlomime gl
deerdedd to establish e collese where e stmdents wll oo and leann danee, ATHTITED
acralatic, e The N, also devided oo st the eatablished {'H”\."ul.‘ ol

Perfonmmme Arty fron Phaac e Salan 1o Bagimove Jue 1o TTHIT expansion space
aronnd

IR T e College of Perfonmme Arts started ofhcalh m Hasamova henee avguned
he name Hagamone College of Penonmmge Ay Sy vears lter i 1987 ihe college
changed s name 10 Phangamon o ¢ ollege ol Arts (HCAY afier wmhoducme e At
hgects Oheetives of BCA were s Tollo -
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- adiministrators, and ereators
(1) 10 produce Arts promolers, perlornmers, planners. adustrator
for both public and private consumption:
. it ing and international
(1) 1o produce ans researchers. advisors and consultants al pational and i

levels: ‘
e - . i oy aditions ol
(¢) 1o promote artistic standards and appreeiation of the customs and trie
the people ol Tanzmia: and
(d) 1o promote awareness i the use ol arts in issues coneerning environment.women
in development and gender.

From the late eighties o carly nineties. the Swedish International Development q;‘
cooperation Ageney (Sida) and Norwegian Ageney for Development Cooperalion v
(Norad): offered support in development off BCA in many aspects.

In 1998 BCA established Institutional relations with wo Norwegian Inshitutions
namely University ol Stavanger and Stavanger School of Culture, This resulted into the
NOTA -Projeet which s an intereultural collaboration project involving the three Institutions,

Events that happened in 2002 marked an important wening point to the future ol
BCA. In Januany 2002 the prestigious theatre building caught fire and burned 1o ashes. In
My 2002 Sida commnssioned COWLL a consultaney firm. to review BCA and 1o come up
with recommendations for improving operations. In September 2002 an expert’s
workshop on arts and culture Trom East Africa was conducted 1o find out wins ol
developing a cumicalum Tor advaneed training in the arts for Last Alinean arls practlioners.
In November 2002 a Stakeholders workafiop was convened in Bagamozo 1o discuss @
proposed master plan for BCA with particular emphasis on the physieal infrastructure.

13 2005, BCA became Tully registered with the Natnonal Counetl tor “Teehniceal 1ducation
(NACTE). during this period i three vear strategie plan tor the development ol BCA was
developed and implemented and also advisors hoard was instituted and launched

Towards the end ol 2003, a decision was made by the then Ministny o Fdueation and f
Culture now Ministry ol Education and Voeational Traming, that BCA be transtormed 4
into an Fsecutive Agenes as part ol the government’s Public Serviee Relorm Programime

CMOVEMENT PROFILEOFDEPARMENT OF CULTURE WITIHINTHE
GOVERNMENT

YEARR  MINISTRY

1902 Ministry ol National Culture and Youth

1901 President™s Ollice

1967 Mintstiy of Regional Admimistiation and Rural Developmeni
1905 Ministy ol National Fducation

197.1 Ministry ol National Culture and Youth

1980 Ministny ol Intormation and Culture

(DAY I'rme Minister's Olice

1983 Minstry ol Community: Development Youth and Sports

J
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Lyecutive Agency (Taasisi va Sanac na

Uicmaduni) (Esiablishment)

r N No
1988 Mimstry ol Labour, Cullure and Socul Welfiye
1990 Ministny oF Edueation and Cualire
2006 NMimstny o Information. Culture g Sporls
20 STATUS, GOVERNANCE ANDSTRUCTURE

21 STATUS

With efleet from June 2007 the order legally establishing the Taasisi va Sanag na
Utamaduni Bagamoyo (TaSUBa) as an Exeeutive Ageney ol the l'\«linistl'\ ol
Intormation. Culture and Sports in accordinee with the Lxcentive Agencies Act No. 30 of
1997 came i loree, )

Taasisi va Sanaa na Utamaduni Bagamovo has been established 1o develop, preserve
and promote Tanzanian arts and calture. In order o do that the insttute will have o

achieve the following objectives:-

(a) 1o ofier Ingh quality trming programs leaming Facilities. multi-media. arts and
culture production:

(b) 1o undertake consultaney services and research in arts and culture and

(¢} 1o faalite an ellicient management ol the Institule resourees.

22 GOVERNANCE

125UBa will be managed by o Chiel’ Executive appointed by the Minister Tor
Information. Culture and Sports for a term not exceeding five vears. The Permanent
Seeretany (S) for Mimstny ol Information. Culture and Sports will he responsible for
policy and the strategic management of TaSUBa. The PS will oversee the interests of the

Mt and the government in general. There shall be o Ministerial Advisory Board
(AL that wall advise the Minister on the performanee of TaSUl .

23 Stenctire 10 ],

Chiel Esceative will be assisted by three divectors and thiee head of units. Cliel ]l xecutive,
Pirectors and heads of units will constitute the management team ol the ageney
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TaSUBa ORGANIZATION STRUCTURE CHART:

MINISTER

PERMANENT SECRETARY

CHIEF EXECUTIVE

"‘Jj Irama I
=y
| Stowe Technnlopy '

e . ]
r4 0T oy
I Social bfltrlgu

Visual nn Muly
1 Mudia,

Cultural Studics,
Heritages and
le! Tourism

TIM and
Public Relations

—— e

Administrotion and
N Students welfare

-

—

Markuting —I

[ —— —

Festival Actlvitivs I y
Bl

— e e

Hisamoyo Players

A

A

&

O

LEGAL INTERNAL AUDIT
PROCUREMENT
1
INFRUSTRUCTURE
ACADEMICS IBUSINESS SUPPORT DEVELOPMENT
SERVICES _
4 Finance

< Maintenancy

/
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T AN

¥ S gt . . . )
s todevelop presenve and prome Fanzanman ants and culie ambanpant Lo ledoe

sEhe same o sty and Totwe penciation, o amowdiwre i the sl
1]

il NISTON STATE NN
Vdvianne Ans and Caltlie centie o evedllence m Al
2 NISSION STATER N

Conduet e reseaeheand consultanes serviees m s amd eulinre I producie
el qualing prodessional srtsts, s mamagers cultaral worhers as well s procducme s
prostucts senvices and mulimedie productions

v BREY RESULT ARTAS (KRAS)
1 lolstiactire Developient
< hmprovement ol temmng and research progiomies
oo eetve and eMicient management ol 1aSH]
A KEY RESULT ARFAS AND STRATGIC Ol CHIVES

EEY RESULEAREA T thilestiucture: Developient)

Steatesse OMyec ey Kev Devfornwnce Indicatens
e beach motel constrneted angd “woal work completed on consticiion ol one
cpctational v lane 2000 beaeh maotel

Fhree <tudent < hostels amd CLos homse Nomber of student hostels constoneted and ©.
of heght b lgne 2008 C1 s honse constineted

5 tidents hiostels rehabilined B 2000 Number of rehaluhitined hostels toonm s

ik

Fmtation: Block bt b Joee 20000 5 ol new admmnsteaton block conn leted
EESRESETEEAREA 2 Tprovement of Trmming and Rescarch prograninies

it Mgty Foov erforntant o fcdec o

Conentcomncattnn e cpvcd b Jone 200D Roamber of Updined carnealla

S ntum b Leher daplorme Drocmmentation leading o acoreditation o thye

it b gl ssan g gt provan with FAC T complenad
8 contrnbares bon P biclon ol Aate Ddocminentation Teawbime to aecreditiiiam ol the
lesclopod b Dicoombre ln proserie wath NAC T conpleied

Frober ab corpenlbdes eloped o admmmsivied

Covrvwntonn for et comima, diseloped
~ b adimmredered e A 200 Lo shon

[RURT] F R

s e r— . ——
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naa na Jtam

Jovecntive Agency
wreh projects undertaken g,

' ) y 22 i d .
i, N, No 220 (eonted Number ol 1ese
documented

(
undertaken

eveloped.

by June 2011

Rescarch projects d

and documented |
i ajor theatre productions Produge

i ored  Number o m
Jieht nuagor theatre productions prepared Numl -.-r -
" , e 2011 and released

and presented by Jin |
productions dc\-c]upm

* i Him
s developed and Number ol major Il

o major film procuction \d
v O C
and s 2011 N
md sold by 2 . e sustl arts produced ;
.Ilh'l works of visual s prochuced by June Number ol works af visuabarts ced
R A
sold 2011 )
cets undertaken Jyp,

i ’ o ol consultaney pra
Nine conslianey projets undertaken by Number of consultaney’| ]

2011
W management of TaSUBa ﬂ\

KEY RESULT AREA 32 I:Nective and ellicier
: : ,
Strategic Objectives Nev Performance [nelicators

. [ ! ! 8 A

500 ol required stall recruited by June Number o vacant posts filled

2011
507 teaching stalT trained in relevant skills Number of teaching stall tramed in

by 2011

relevant skills

Short-term training ol 30%s non-teaching Number ol non-teaching stall trained
stall” by 2011
I.eadership training lor top management Number ol senior management stall

and heads of seetions conducted by 2009, trained in leadership

Regulations Tormulated and enforeed by Number of reanlations formulated and

- .
anl cnloreed

30% Ollice equipment and facilities Number ol identitied cquipmenls

purchased and aequired by 2011, purchased and acquired C
1CT cqupments and soltware purchused Number o ICT equipments and
i alle 2 »
h nstalled by 2071 soltware procuned and installed
1CT g conducted o 60"y of stall’ ! ) Tt
a0 | ; 0w of stall” by Number of stalV trained i 1CT

A6 Perlonnimes enltenia

Ihe Mineden: ; ard wi
[ 'u f»ll;m lm il /\(I\Ir.un Board will repnlarly assess the performance of the TaStHI
wmsed on the Stodepe |? arpels deve N .
R IJ lh"'.““d tarpets developed: Assessments will be based on reaulirs
| s su it to the: Mimster and in that regard: particular : “l' n
will be pand 1o the Tollowing rens: T particulor alfelie

A6 Quality ol Service

(1 1Mrovison ol qus T, ;
) : of quality Tanzanian aits coltwre poods rescarch: @ I
Mulumediand cultural Tourism senyvjees . e ERIRESS
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Fxecutive Agency (Taasisi ya Sanaa na Utamaduni) (Establishment)
. N. No. 220 {conid.)

(i) Competent recognised international and national wise in quality and
qualification arts and culture:

(i) In-house monitoring and evaluation for the improvement ol service and
effective feed back system: and

(iv) Timely delivery of reports by the use of modern information technology

syslems.
3.6.2 Operational efliciency

"’ (i) Prompt preparation and billing of charges for the services offered and

products released:

(i) Use of best and transparent internal procedures for the issuc ol arts and
culture producls: .

(iii) Timely payment for goods and services received:

(iv) Effective application ol management information systems in all scetors ol
the Agency (o raise produetivity levels: and

(v) Improvement ol cosl: revenue ralio.

3.6.3 Financial performance
(i) Prompt collection of all revenues;
(i) Timely and accurate production of financial reports: (iii) Clean Audit
reports:
(iv) Effectiveness and transparency of the procurement and stock control
. systems: and
(v) Increased level of investments.

40THE ROLE OF THE MINISTER

The Minister for Information. Culture & Sports is responsible [or establishing TaSUBa.

appointing Chief” Executive and members of the Ministerial Advisory Board. and for

) ensuring that the Public and the government enjoys maximum benelit rom the agencey
establishment,

()

The Minister is responsible for determining the Cullure Policy framework and the
operational boundaries within which TaSUBa operales. and linancial resources that are
to be made available 1o the Agencey.

The Minister shall not be involved in daily operation ol TaSUBa: the Chiel’ Exceutive
may. consull the Minister on the handling of operational matters which arises to the
public significance or parlinmenlary coneern.

The Minister on behalf of the Government shall be responsible in supervising and see
that our cultural heritage is protected und promoted in o Civie responsible manner.

50RESPONSIBILITIES OF THE PERMANENT SECRETARY

I The Permanent Seeretary being the Accounting Officer has the overall responsibil-
1ty 1o the Mimister for Information. Culture and Sports on matlers concerning voted,
hunds and is the principal policy advisory to the Ministry for Arts and CullurccSpurts
Matters, The Permanent Seeretary shall be responsible for the Strategic Management ol
[a5UBa and for this purpose, may give direetions fo the Chiel’ Executive but with due

Teoare - g P .
|‘f" ‘rl 10 the need to uphold TaSUBa autonomy in the day to day management of its
alfuirs, ' : i
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Fyecutive Agency (Taasisi ya Sanaa na Utamad ki

> AN 27, .’d' . . ‘
S ITI) P LS e for the discipline and control ol the
2. The Permanent sec

Chiel Exceutive.

refary shall be responsibl

receive appeals of (he employees ‘?"“’ are ngg_.-nc\cd
the Execulive Agencics Acl

3. The Permanent Secrelary will '
live as stlpulnlcd by

by the decisions of the Chiel” Exccu
No.30 ol 1997.
irper . Ministerial Advisory
4. The Permanent Scerclary shall te the chairperson (o (he Ministerial Advisory
Board.
5. The Permanent Secretary shall taking into account the ovcrul‘l goyt:fnmcm POI',C'CS'
intention of’ Chiel Exccutive's o

and the business casc presented. decide whether the 1
borrow money or fo acquire or disposc of immovable property arc acceplable.

6. The Permanent Secretary will promote interests of TaSUBa and keep the . Chiel
Executive aware of higher level of government thinking:

is the principal accounting officer for the ministry and as

1 standard of [inancial management in the conduct of
of Information. Culture and Sports and the

7. The Permanent Seeretary
such is responsible for ensuring a higl
all responsibilities charged upon the Ministry
Parliament.

6.0 RESPONSIBILITIES OF THE CHIEF EXECUTIVE

The Chiel Executive is responsible for managing TaSUBa within the terms of this
Framc_wcrk Document and the Exccutive Agencies Act No. 30 of 1997 and its
rcgulallons. The Chiel’ Exceulive is the Ageney’s Accounting Officer and shall specifically
be responsible Tor: -

1. The day to day operation of the Ageney

2. The preparation and submission of stralegic and business plans and associated
budgets.
3. Proposing the i z
J. stralegies that will enable the - c ot
¢ the Agency (o meet its: ol e £
largets. geney to meet its; Objective and

4. The personnel 1 i
er nanogement, organization. C iscipli j
. . Control and dis J > ¢
SEih Ageney and discipline ol the employee
5 PPromoting public conli '
! 1¢ conlidence in the proless:
. S professionalism and quality of its services
and impartility S o Agenoy deghn { quality ol its serviees
6. The orgnnizal gy "
it ,[;| IIM:TI(H'{ m;d management ol assets and resources allocated 1o him
» C1e) Cellechively, cc HY . . ‘
Pl “-l‘]d (:mll'! "E-"d“"'“"o"““'“.\ and in accordance with the principals of
Ly ¢ iy a HTPS . )
7. The hrcPur-nirIm ul?mlll nm”l”“d  povernment policies and financial regulations.
the Pcrm-u:cn.l ScuLtur\l‘ml;ml ;:]TUTI tnd financial statements for submission 10
i seeretary., the Minister 1o Y ol
the Parliament. r Information Culiure and Sports. and
8 The provision 3 \
1o Permane srelany off i
. p. rllmn‘cnl Secrctury of such information as in required enabling
performance to be monilored, i
9. Contribuling I
. ' ' . AU L] ¥
i n[” the Idl.\L'UplllLlll and formulation of policy. including assessing
L and practicality of o . o 3
is in a positio p|I eticality of proposed poliey changes and ensuring that TaSUBa
] « . . by ' oy T .
position (o implement such changes expediliously and “" th
sly and cfhieient’
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Executive Ageney (Taasisi va Sanaa na Utamaduni) (Istablishment)

Co. No N 220 teonnd )

10, Mobilize and negotiate Tor resourees
Par . oy \ O we * 1
T Waork closely with other key stahe Dders in the sector 1o ensure sueeessiul
implementation ol arts and culiare policies and better delivers of sers e

TOTHE MINISTERIAL ADVISORY BOARD

Ministerial Advisony Board shall be established 1o assist and adyice the Minister on
the Tollowing:

(@) development and maintenance o a poliey framework: (b) objectives of TaSUB:

() aceeplability of the Chiel xeeutive’s Strtegic and Business Plins and associated
budgets:

(d) setting of priorities and annual perfomuanee targets Tor the Ageneys () aceeptability
ol the Annual Reports and Finaneial Statements. (1) evaluation ol the Ageney's
performance: and

() any other matter provided for under the lixeeutive Agencies Act No. 30 of 1997
and subsequent amendments,

The Board shall hold its meetings as often as the Chairperson may determine. but not
less than twice each limaneial vear, The Chief Exceutive shall be an ex-ollicio member of
the MAIS

SOACCOUNTABILITY
8.1 Accounting Officer's Responsibilities

Permanent Seeretary is the Principal Accounting Oflicer for the Ministry and as such.
ts responsible for ensuring a high standard of financial management in the conduet of all
responsibilities charged on the Ministry ol Information. Culture and Sports.

Chiel Exeeutive is the TaSUBa"s Accounting Oflicer. and is therelore accountable for
ensuring the propricty and regularity of revenue and expenditure, for prudent and
cconomical admimstration. He shall ensure the requirements ol the Ministin ol Finanee
arc el i accordanee with the Ageney’s Finaneial Regulations. Accounting

Manual and Fmanee nnd Procurement Acts. The Chiel Exeeutive is responsible for
eutablishing proper management system and ns such. shall take aecount of the linancial
gindimee jssucd by the Ministry of Finanee, and the personnel management guidance
vsued by the President’s Oflice -Public Service und Manngement (PO-PSM) S he shall
alss pul into effect the recommendations aeeeptable by the Government from the Public
Accounts and other Parhimmentury Commillees,

A2 Public Accounts Committee

Permanent Seeretary and Chiel Exeenhive may be required to appear belore the Public
Acconnts Commntice n.n matters relutmg to the TaSUHe. Where the Committee’s interest
o the opergtions of the TuSUaL the Minister wall normally regard the Chiel Executive
as the person hest |1l.'|u'|_| (o tppein.
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83 Parlimmentary and other inguires

NMembers of the Parthament are ciconrased to deal dieecthy wath the Cluel T secuiine

areratterss which e the responsibihiy of the TaSH

Cloel” Executive shall worl, closelv with Ninster to prepare the Tormal rephes o
questions gsed by Nembers o Parlianent mquirics. wheh Lall ander the responsibihing

ol the TaSt ]
YO FINANCE, PEANNING AND STRATEGIC CONTROL.

G by
V1 Funding

FaSUCs resomee requirements will be et from the revenue collected Trom lee,
sales o Adts, Calture wnd NMult-media produets and clharges Ton senviees rendered,
supplements as shown 1o be necessimy e the ageney's Busmess Plin by Government

subvennons, loans and grants

TastUBas expenditure will be subjeet (o monthiy, quarterly and anmal momtonm:

and review

9.2 Steategic and Business Phans,

Chiel Execanve of TaSU shall prepare Tor approval Inthe Periment- Seeretain
a Stategie Pl covenmg o penod of thiee years amd o Busmess Plin covenmes one vean
which wive detuls ol operatons,
921 Steategic Plan

Ihe Strategie Pl shall cover a threesvean teon and be rolled fonwand sod gpelated
cach sem 1eshall retleet the outcome of the review of perlimmance and expenditine
shall elemv ser om

v Phe Cloel Pxecutive's stiatesies Tor achey e TaST s o and olyocnne

(o Stateeie perfonnanee Gneets.
) Anassessment ol the extermal Frctors whieh milnence TaSTE S oot e
ol Ley planming assomptions about the services and reaonees 1o by

pronaded.
cebr A capiral expendituee progeam: and
(e ceney obeetves il business plans
922 Business Plan

Fhe Phoeaness Pl sl et ont memore detnls TaSTRG s activaties Ten the e ven

o the Stedegae Plan pegasd aond sl melade,

ey perfornmes et set by the Parent Nmstnc prosites g orher

i)
prettopmmee ket

(b Budgetsmeldimg estmuated protiles of revenie and expendinn e

ter The worl progeammes Acton 'l

tdy The bev asammpion, slocl melude resotecs, wineh are Wl 1o e pn
pretlormanee Gueets il

ter T meweney planmeladims s es ooy e perTominmes i Tor oo
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93 Approval
The Chiel Faeeutne "']_'“” submit the Strategic and Business Plans -to the MAD ind
the Permanent Scerctans Tor approval cich vem

The CluelExecutive may seek o review the Business PLin i the comse of the vear 1o
retleet changes e poheies. resourees o prionties. ’

.‘\|1]|lll\':|| ol these |l|{l!l.\‘ will L‘llllSli!lllL‘ :llllll(ln‘l_\' Tor TastUa o conduet its operalions

accordingly without undue interference by the Minist:

O Annual Report and Accounts

The Chiel” Executive shall subnit an Annval Report and financial statements 1o the
NMAR the Permanent Seeretary and Minister alter the end ol eaeh Tinaneial sear The
Report shall be published and cirenlated 1o relevant authorities. and shall contain:

(@) A copy ol the audited Tinancial statements ol TaSUBa together with (he
Aunditor’s report on those statements:

(h) A report or performance against ey targels:

(c) Areport on the operations ol TaSUBa during that Timaneial vear. and

(d) Ay other information as may be required by the Permanent Seeretan.

The Annual Report will also contain the annual performance agreement between the
Permanent Seeretary and Cliel Exeentive.

9.3 Financial Delegation

Fle Cluel Facentive has the authority 1o approve all expenditure wihieh is consistent
with the approyed Stategie and Bosiness Pl and shieh s i aecordancee with his lever
ol delegation

The Chief Foaceutive shall ensure that appropriate investment appraisal ol all capital
expenditure projects is carried oul. taking accoun ol such gudanee as the Monstiy ol
Pinanee or President’s Ofiee-Public Serviee Management may issue from time (o time,
Mugor capital expendie areis will be considered i the context o the approved ol

Stratewic and Phoaness, Phines

' . . arlaly » . : N [N me ' N 'I"'.
FaSUT s will anderntake post anplementation reviews o determime whether projects

hive achiesed objeetives sel up

2.0 Value for Money

Cluel | seentive s responsible Tor oblammg value for money in the procurement amd
deliveny of works. poods and services Accordingly, Chiel Fxecutive sill nnplement i
e of ellicieney menstres i accordanee with the agreed progrannne and timetable sel
ontmihe Statepie and Busmess plins: The Cliel Faeentive s responsibie for nuentenance

ol standards and value Tor money ol aim worl contracted out and ensurimg that the

seennity and confidentinlity salepumds me maintned
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9.7 Internal Audit

The Chiel Exeeutive is responsible Tor ensuring that adequate arrangements exist for
the provision ol an internal audit service. The Intemal Auditing shall be done in aceor-
dance with the standards set by the Ministry of Finanee. National Board ol Accountant
and Auditors and TaSUBa’s Accounting Manual.

The Internal auditor to the Ministry of Infonnation. Calture and Sports shall have the
. right 1o access the Ageney 1o perfonn work neeessary 1o give independent assuranee o
the Principal Accounting Oflicer (Permanent Seerctary). The Permament Seerctary shall

receive copies ol all internal audit reports.

9.8 External Audit

TaSURBa is subjeet to external audit by the National Audit Oflice ol the United
Republic of Tanzania which has the right 1o conduet interim audits. special audits and
alue Tor money studies relating to TaSUBa's activities.

9.9 Budgetary Flexibilities R

The Chiel Exeeutive shall have the power. which shall be exereised in accordanee wath
Ministry ol Finanee guidelines.- and the limits set oul in the Executive Agencies
(Finanee, Procurement and Store) Regulations of 1999, Public Procurement Act No. 21
ol 2000 and Public Finance Act No.6 of 2001 with their respective regulations.

9.9.1 Capital Expenditure
The Chiel Exceutive shall have the powers in relation with the capital expenditure to-
(@) authorize capital expenditure on individual capital projects aecording to the
Public Procurement Act No. 21 o 20041,
(b) transler resources allocated 1o one item i the budget w another.
(¢) earry overin (ull o the next financial vear any under spent amount on capital
provisions [rom the previous linancial year.
99.2 Running Costs
The Chiel Executive shall have the powers i relation with the running costs 1o-
(#)  manage all anning costs allocations as o simgle budget,
(h) transter resources allocated 1o one item in the budget w another'. and
(¢) carrv over in full 1o the next financial year any under spent amount on
running costs Trom the previous linancial year.
9.9 3 Assets and Linhilities The Chiel Executive may:
(i) authorize all write-olls and special paviments,

(b) Authorise the disposal ol assets m accordance Public Finanee Act of 2001
and Procurement Act Noo 21 ol 201011
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100 PERSONNIL,
101 Statues aned Coneditions of Serviee,

The TaSUBa sty are public servants as sueh their terms and conditions ol service
will be Iv‘:nml upon the Exeeutive Agencies Act No. 30 of 1997 and (Personnel M:uuq_--cmcut)
Regulations ol 1999, as amended from time 1o time by the Presidents Oflice -Public
f:;r‘:CL- Management (PO-PSM) and in accordance with the Public Service Act No.§ of
2002,

10.2 Personmel Management.

The Chiel Exeeutive is responsible for the Personnel Management of TaSUDBa stall as
setout in this Framework Document and the Exceutive Agencies Personnel Regulations
ol 1999 and as laid down in the Tabour laws ol Tanzania. He is responsible Tor ensuring
that an cqual opportunitics poliey is Tormulated and implemented. Within these |1:|r.nnu|cr.\'
he may introduce such changes as are necessany to maximize the TaSURa"s eNicienes and
clicetivencess. -

10.3 Staff Compliments and Relations

The Chiel” EExceutive shall be responsible Tor managing the allairs of the Ageney
clliciently and elleetively. The end resultis to establish and keep up to date the TaSURa's
sl cohesion. relations and team spirit.

The Chiel' Executive is required to foster good stall relations as an important aid to the
achievement of the TaSURa's objectives, and to ensure elective communication and
consultation between the staf) and their Trade Union.

Stafl retains the right o appeal to the Permanent Seerctary on Personnel matiers i
the event of being dissatislied by any decision made by the Chiel” Exeeulive.

101 Stafl Health and Safery
The Chiel Executive is responsible for the health and safets of TaSUBa™ s stall m the
working place and for complving with all releyant legiskation and regaulations and i thns
regard. shall consult with stufl” and their recognized Trade Unin representatines on
. s w I J
health and safetry matters, Besides. the Ageney will have action plan to eater tor TN

AIDS pandemic
IO REVIEWAND PUBLICATION

11T Review and Amendment

From time (o tme, but at least an itervals not exceedmyg five s f\“‘c;‘q‘" 'I;'“
document shall be undertaken by the Mimster Tor Information. Cultuie and Sports

. . y i : L the TaSU s
advised jomntly by the Permament Scerctany. Mumstenal .f\ll‘\l'\ﬂl‘\ Ihf.ud mlu the : .
¢ shall be subjeet (o consuliion w ih The President’s Ofhiee

Chiel Faecutive. Ay ehang
afleeting personnel shall be subjeet 1o consuliation

Public Scrvice Management Any change
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with st and recognized Trade Union representatives. The icorporation ol chimgaes
may require the approval ol the Minster Tor Information. Caltire and Sports. Nimsten
responsible for Pablic Serviee Management as well as approval ol the Chiel” Sceretn

112 Publications

Amendment o order establishing TaSUBas, including amendiments 1o 1he frameworl,

document will be Taid before parliament in accordance with existing practice Copes of

the framework document and farther mionnation ahont the Avenes can be oblzamed
lrom

The Chiel Executive

Taasisy va Sanaa na Uimaduni Bagmmovo- 148113
P ODBOX 32

Bagamovo

Phyvsical Address: Kaole Road

Tel 2550232010032

Fan: 235 023 2110119

-l sanaa asanmaahagimovo. com

Website: waw sanaabagimoy o, com

Yar ¢s Sal .
Dar cs Salaam., Mutiannn So K

-« September. 2007 Munister for Informanon, ¢Cyulpe cned Sporty
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